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Newsletter for Dentists and their staff 
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Welcome to the first newsletter from us to you in dental practices across South and West Devon and Cornwall. We have been in touch with your Practice by letter earlier this year to announce the introduction of the Occupational 

Health service. We hope that this newsletter will serve to give you a better understanding of the ways in which we may be able to help you and even provide you with nuggets of interesting information for you to ponder! – We can but hope!

We do not intend to distribute this newsletter at set intervals – rather than inundate you with literature that is not helpful, we will produce a newsletter when we have something to say. So on that note, we are very keen to hear from you on topics that you would like tackled and your feedback on articles that have been run.

So….. Who are we?

The core OH Team consists of:

Lesley Abbott and Sue Burke – the OH Service Managers (jobshare)

Ellen Cole – Occupational Health Nurse Specialist

Stephen Forsdick – Occupational Physician

Gerard Woodroof – Consultant Occupational Physician

Their contact details are on the last page of this newsletter
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What do we do?

We are here to support you in work ensuring that what you do does not adversely affect your health and that your health does not adversely affect your work.  It’s a two-way thing.


This support may be provided in a variety of ways:

· The managers amongst you might appreciate some assistance with dealing with a sickness absence issue or making sure that you are ‘doing the right thing’ with a member of staff who is pregnant.

· The employees amongst you might like to seek advice on something at work that you think may be affecting your health.

· Someone in your Practice may have had a needlestick – in which case we can advise you on the appropriate actions to take and smooth the way for you through the process.

· A member of Practice staff may feel that they would benefit from some face-to-face counselling support – we can arrange this and fund an initial course.

The above are simply examples – if you have a current issue that you think we may be able to help with, please do get in touch. If we can’t help, we will do our best to point you in the right direction of someone who can help.

*******************************************

Occupational Health and Safety Manual
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Exactly what we can do for you and how we do it can be best explained by referring to our Occupational Health & Safety (OH&S) manual.

This is an A4 lever arch folder containing a range of guidance, forms and generic policies for your suggested use.

We will be distributing manuals to all Practices before the end of November 2004. Electronic copies of the manual are also available.

We are aware that many of you already have systems in place (particularly relating to health & safety and infection control) with which you are quite happy. Our manual is intended to compliment what you already have and is delivered with the proviso:

“You may wish to….”   rather than  “You must do………”

******************************************

Hepatitis B immunisation for Dentists and their staff

We know that this is one of the core elements that dentists would like to see as part of an OH Service. To this end, S&W Devon PCTs and Cornish PCTs have agreed to reimburse the costs of Hepatitis B immunisation to Dentists and their clinical staff as part of a pilot scheme for one year only. All Hepatitis B boosters given or courses commenced between 1st April 2004 and 31st March 2005 will be covered within this scheme.

Costs will be reimbursed in relation to the proportion of NHS patients registered within your practice.  

We, the OH Service, are happy to manage and monitor the provision of Hepatitis B immunisation although you will be asked to attend your own GPs for administration of the vaccine. This has been agreed as the most clinically sound and cost-effective approach to the process.

(This is why all Practices have recently received a communication from us asking for details of your staff immunisation profile).

If you have any queries regarding this arrangement please contact the Service – details back page
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Frequently asked questions on mercury exposure for dentists and dental staff

The subject of mercury exposure in dental practices has arisen on a few occasions so we felt it would be appropriate to tackle it in this our first newsletter;

What are the BDA recommendations on the subject of mercury exposure?

The BDA advises (in their ‘Materials and COSHH’ advice sheet) that, as with all other hazardous substances;

All aspects of the storage, use, handling, accidental spillage and disposal of mercury should be risk assessed. Safe systems for the use and handling of mercury should be put into place and records kept of all of the above.

Appropriate protective equipment should be worn when handling mercury.

It also states that ‘regular biological health monitoring should be provided for staff, although it is not clear upon which research evidence this advice is based.

Does any other national body recommend that biological monitoring of staff is undertaken? What about the Health & Safety Executive?

There is no other national body that currently recommends any kind of biological monitoring – i.e. blood/urine/hair/nail tests.

We have approached the Health & Safety Executive laboratories (the Government body that sets standards for biological testing of hazardous substances) about their opinion on routine testing. They explained the current ‘unknowns’ in terms of testing either blood, urine or hair from dental workers. There is no established ‘normal’ level for mercury in these workers and in the absence of a reference point, biological testing is dubious.

Interestingly, the HSE labs only run blood tests for mercury every 3 months – 

therefore such biological testing cannot be a routine for many dentists within the UK.

So has any UK research been conducted in this area to help inform us of the risks?

Yes – a small study has been undertaken in Scotland within the last few years.

Environmental testing of mercury within dental Practices was undertaken. Results showed that in 50% of Practices surveyed, in specific areas (e.g. around the amalgamator and skirting boards) that environmental mercury levels were higher than the occupational exposure limit.

Alongside this monitoring, samples of dental workers’ hair (from the same Practices) was also analysed for mercury content. Importantly, there was no correlation between raised levels of environmental mercury and evidence of higher levels of mercury in dental worker’s hair.

So what do you as our Occupational Health Service advise that we do?

We advise that on the current evidence that routine biological testing of dentists and their staff for mercury is not warranted and we will therefore not be instigating such a programme.

BUT, we will be keeping a watching brief on the situation.

Please contact the OH Service at any time for more information and advice if you or any of your staff are concerned (contact details below)

Needlestick and Contamination incidents

These are a relatively common event for dentists and their clinical staff – hence the importance of Hepatitis B immunisation for staff (see above).

We as your OH Service understand that to expect you to report ALL needlesticks is probably the stuff of airborne pigs.

But, we would urge you get in touch when you have received a needlestick – we can advise and support you and you can decide how far (if at all) you want to proceed.

Perhaps more importantly, we are interested in trying to prevent needlesticks at source. To that end we need you to report when a process or a procedure goes wrong. We also want to hear if you have found an effective way of reducing needlesticks.

For you, needlestick injuries are always frustrating, boring and sometimes embarrassing. They occasionally represent a considerable risk to the recipient and are therefore very worrying for all concerned.

To us, needlestick management is a core element of our work – let us use our expertise to make things easier for you.
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Many thanks to the BDMPA…………………..

Who welcomed us to their SW Regional Seminar on Friday 1st October.

It was an excellent opportunity for us to try and explain who we are and what we do. We thoroughly enjoyed meeting the Dental PMs who were there.

We are always happy to speak at functions that attract Dentists and their staff so that we can explain ourselves and our service.

	 
	                               Contact details

	  (
	0117 923 2381 any Wednesday from 9:00am – 5.00pm



	  (

	You can fax us at any time on: 0117 923 2382 or 01530 224 762

	  (

	You can email us at any time at: sue@abbottburke.co.uk
lesley@abbottburke.co.uk or ellen@abbottburke.co.uk 



	  (
	Sue Burke/Lesley Abbott postal address:

33 Logan Road, Bishopston, Bristol, BS7 8DS



	  ( 
	Ellen Cole can be contacted via

Occupational Health for Primary Care,

Room 310, Tamar Science Park, 1 Davy Road,

Derriford, Plymouth, PL6 8BX

Tel: 01752 762116 Fax: 01752 762117 



	  (
 (
	Malcolm Prideaux (Dental Co-ordinator), Mount Wise Dental Practice, 15a Cumberland Street, Devonport, PL1 4DX

toothdoc@blueyonder.co.uk
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The Newsletter


keeping you informed


of what’s going on in


Occupational Health





      YOU MATTER!





Lesley, Sue and Ellen have already had the pleasure of visiting some dental Practices across the area – many thanks to those Practices for their hospitality.  We are always keen to visit Practices and find out for ourselves how your work impacts on your well-being and how we can find ways to assist.








The Occupational Health Service is:





Advisory


Impartial


Confidential


Easily Accessible





AND IS THERE FOR YOU!
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